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#FINEQUITY2020

A Few Housekeeping Details Before We Begin:

• In plenary sessions participants are invited 
to engage via chat. Microphones and 
cameras will be off. 

• To start – in chat please share your name, 
organization, and one expectation or goal
for the day.

• Participants are invited to turn on their 
cameras and microphones during breakout 
sessions. Please come prepared!

• All sessions will be recorded. (We will share 
recordings and presentations later this 
month.)
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Opening and Day 1 Recap

Jamie M. Zimmerman

Gender Lead, Financial Services for the Poor

Global Growth & Opportunity

Bill & Melinda Gates Foundation

@jamiemzimmerman



#FINEQUITY2020

FinEquity Strategy
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Member Shares
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Member-led peer sessions
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We did some polls

“Let’s go sister! I will 
help you!”
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Asia and ALC sessions



FinEquity’s Learning Themes

Our Approach

#FinEquity2020

Survey of members, 
January 2020

Continual member 
interactions

In-depth interviews 
with 25 stakeholders

Our Themes

Gender Transformative 
Solutions. Focuses on 
how to support the 
financial system to serve 
more women.

Digitally Enabling Financial 
Inclusion. Focuses on 
opportunities and 
challenges of digital 
financial inclusion.

Impact Pathways. Focuses 
on measuring if indeed 
gender transformation has 
occurred; how and if 
women are more 
economically 
empowered.

What’s Next

Define our learning questions. Co-create community activities.
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Gender Transformative Solutions

Learning and solutions focused on:

● Getting a deeper understanding of the underlying causes of gender 
inequality (such as social norms), how they impact women’s financial 
inclusion and the incentives for different market actors to support shifts 
in norms. 

● Understanding the differentiated needs of women. Providers need to 
develop comprehensive value propositions and integrated solutions to 
address the needs of specific segments.

● Promoting equitable financial market systems where financial service 
providers have the incentives to proactively serve women clients, 
supported by a regulatory framework and infrastructure that enable 
women's ability to use and benefit from financial services.
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Digitally Enabled Financial Inclusion

Learning and solutions focused on:

● Understanding and addressing the capacity barriers associated 
with digital financial services - such as digital financial literacy 
(DFL) and its enablers. 

● Understanding and unpacking the normative barriers impacting 
adoption and usage of DFS for women.

● Promoting design approaches that enable women to move 
from access to usage to impact.  This requires collectively 
ensuring that the wants, needs, and realities of women are 
appropriately considered and addressed.
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Impact Pathways

Learning and solutions focused on:

● Understanding the pathways by which access to and use of 
financial services contribute to increasing women’s resilience.

● Moving the narrative from one of generalized impacts of 
financial inclusion on women to a more nuanced understanding 
of the types of outcomes we are trying to effect, and 
subsequently integrating relevant metrics into our work.

● Sharing and developing tools to integrate a strong gender 
analysis into the design of financial inclusion research and 
initiatives.



Look	out	for	our	event	summary,	
recordings,	and	materials	

Reach	out	if	you	have	additional	
ideas	for	FinEquity	activities	and	
how	you	want	to	contribute

Stay	tuned	for	more	details	on	
how	we	will	take	the	learning	
themes	forward

What comes next 



THANK YOU


